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Objectives

« Women and health
« Women in the workforce
« Women in the health workforce

« Women cardiologists
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Women and Health

Economic transition Environmental transition

Gender equality Women as Human
Human rights health-care development
Social justice givers Culture

Social transition Demographic transition

Langer A. Lancet 2015,;386:1165-210
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Women and Health
Economic transition Environmental transition
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Gender equality Human
Human rights development
Social justice Culture
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Social transition Demographic transition

Women as

health-care
givers

Lanﬁer A. Lancet 2015:386:1165-210
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Women in the Workforce
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Globally the rates of women ages
15 o 64 who work have stagnated,
but some regions have fared better
than cthers
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More work: Generally, more

Globally, the World Bank estimates that 55% of women of prime working age have jobs, and gender parity is a good thing
that some 40% of all the world's workers ane women. But there's a wide spread between However, high percentages
Denmark, where nearly half of all employees are women, and Ciatar, where it's one in 10 sometimes indicate necessity,
(=ee color legend). In 2013 a dozen countries had a workforce that was less than 20% female rather than choice or opportunity.

http.//fortune.com/2015/03/05/women-in-the-workforce/
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E WORKING FOR FREE

Disproportionate amounts of unpaid hours
of work per day can limit women's
economic opportunities

DENMARK TURKEY

CHINA INDIA 6.3 Uu.s.
5.9
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E IN THE C-SUITE

Globally, just 18% of firms have a woman
as their top manager.

MONGOLIA PHILIPPINES VENEZUELA
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BABY STEPS ON MATERNITY LEAVE

The portion of high-income countries that guarantee at least 14 weeks of paid maternity
leave has climbed gradually to 75%. The U.5. is the only developed country that doesn't
mandate paid leave. Other countries that offer no paid maternal leave are The Marshall

Islands, Micronesia, Nauru, Niue, Palau, Papua New Guinea, Suriname, and Tonga.
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E ACCESS TO PRIMARY EDUCATION 1S IMPROVING

With the exception of sub-Saharan Africa, the gap between girls and boys in primary-school
enroliment has been almost completely erased in the past 20 years.

B E. Asia & Pacific B Middle East & N. Africa B 5. Asia
B Latin America & Caribbean B Sub-Saharan African
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http.//fortune.com/2015/03/05/women-in-the-workforce/
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Women in Health Workforce
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Langer A. Lancet 2015,;386:1165-210
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Women to the Health Sector

1 Paid
1 Unpaid

Adjusted by social benefits package and sex differences
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Women Cardiologists
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Changes Iin the Professional Lives of
Cardiologists Over 2 Decades

Sandra J. Lewis, MD,* Laxmi S. Mehta, MD,” Pamela S. Douglas, MD," Martha Gulati, MD, MS,"
Marian C. Limacher, MD,® Athena Poppas, MD," Mary Norine Walsh, MD,? Anne K. Rzeszut, MA,"
Claire S. Duvernoy, MD,' on behalf of the American College of Cardiology Women in
Cardiology Leadership Council

J Am Coll Cardiol 2017:69:452-62
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Little to No Change Over 2 Decades

Career Satisfaction
92% 205 88%
S0 R
1996 2006 2015

Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Little to No Change Over 2 Decades

Experience Discrimination
71% o G —e 5%
0
21% o 20 . 23%
1996 2006 2015

Lewis S. J Am Coll Cardiol. 2017;69:452-62




Changes in the Professional Lives of (* N\ | ACC Latin America
Cardiologists Over 2 Decades & Conference 2017

Little to No Change Over 2 Decades

No Children
34%
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12% e _80@ —o 13%
1996 2006 2015

Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Cardiologists Over 2 Decades

Little to No Change Over 2 Decades

Require Childcare Help
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Little to No Change Over 2 Decades

Single
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1996 2006 2015

Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Changes Over 2 Decades

50 Years of Age and Older
45%
200
20%
1996 2006 2015

Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Changes Over 2 Decades

Private Practice
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Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Changes Over 2 Decades

Impede Professional Travel
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Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Little/No Change

1. Career satisfaction remains high

2. Women are more likely to:
1. EXxperience discrimination
2. Not have children
3. Require paid/unpaid childcare help
4

Be single

Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Significant Change

1. Aging workforce
2. Practice setting

3. Men now balancing career and family;

less likely to travel professionally

Lewis S. J Am Coll Cardiol. 2017;69:452-62
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Sex Differences in Faculty Rank Among Academic
Cardiologists in the United States

Circulation. 2017;:135:506-517

Women Are Less Likely Than Men to Be Full
Professors in Cardiology
Why Does This Happen and How Can We Fix It?

Circulation. 2017;135:518-520
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JAMA Cardiology

FROM THE HEART

Balancing Motherhood, Career, and Medicine

Ure Mezu-Chukwu, MD |

JAMA Cardiol. Published online April 26, 2017. doi:10.1001/jamacardio.2017.0983.
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EARLY PARENTHOOD

A

Women are
often asked
whether they
intend to
have children
during
interviews

A

A careerin
cardiology
often impacts
family
planning

Female Women
cardiologists underutilize
avoid radiation
pregnancy reduction and
during monitoring
periods of strategies
radiation
exposure

Cardiologists Pressure to

experience take shorter
a high parental
incidence of leave
pregnancy
complications

Women do
not meet
their
breastfeeding
goals

'

\

' '

' '

'

Avoid such
questions

Offer all
candidates
information
on parental

leave policies

Recognize the
importance
of pregnancy,
parental
leave, and
breastfeeding

Include radiation exposure
recommendations
in fluoroscopy training

Connect cardiologists with a
radiation safety officer

Provide maternity lead
and fetal dosimeters

Parental leave of 2 months
for all cardiologists
(men and women) with
flexibility to account for
potential complications

Optimize
space, time,
and cultural
acceptance
for women
to express
milk in the
workplace

Sarma A. J Am Coll Cardiol. 2017:69:92-101
L b b b b b b b b b b b b b b b b b b b b b b b b b A b A b




ACC Latin America
Conference 2017

Conclusions




ACC Latin America

Women and Health: the key for sustainable development Conference 2017

.:;—'c‘ﬁ\w <\
(b5 & a)

1. Value women

*Develop and enforce gender-responsive policies to
support women in their diverse roles

Recognise women'’s paid and unpaid contributions as
health-care providers

Implement policies to enable women to integrate their
social, biological, and occupational roles

Ensure women’s universal access to comprehensive
health care that is responsive to gender and the life course

Langer A. Lancet 2015,;386:1165-210
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2. Compensate women

« Estimate the value of women’s unpaid contributions to

health care and recompense their invisible subsidy

« Ensure that men and women receive equal

compensation for equal work in the health sector

Langer A. Lancet 2015,;386:1165-210
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3. Count women

Ensure that women are accounted for in the health-care
workforce

*Guarantee that sex-disaggregated civil, vital, and health
statistics and survey data are collected through national
systems

Mandate that research studies enrol women and make
sex differences a core component of research

Langer A. Lancet 2015,;386:1165-210
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4. Be accountable to women

« Develop and implement an accountability framework and

indicators for Women and Health

- Establish independent mechanisms at global and
country levels to support, catalyse, and ensure
accountability for global, regional, and country action on

women and health

Langer A. Lancet 2015,;386:1165-210
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