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Webinar Faculty
Panelists

Stephen Cook, MD, FACC (he/him)

Cardiologist

Franciscan Health

Chair, ACC LGBTQ+ WG

Kadijah Porter, MS, MD (she/her/hers) 

Cardiology Fellow

University of Colorado, Anschutz Medical Campus

Natdanai “Tee” Punnanithinont, MD, MPH 

(he/him)

Advanced Cardiac Imaging Fellow

University of Iowa

Partho P. Sengupta, MD, MBBS, FACC (he/him)

Henry Rutgers Professor and Chief of Division of 

Cardiology

Rutgers Robert Wood Johnson Medical School

Robert Wood Johnson University Hospital

Moderators

Matthew Carazo, MD, FACC (he/him)

Assistant Professor of Medicine
University of California San Diego



Webinar Goals

• Intersection of sexual identity oppression and 

racial discrimination among LGBTQ fellowship 

trainees

• How to create close relationships with faculty 

members and educators

• How to foster an inclusive environment







Key Definitions: BDBH

• Bias (B): A preference or aversion toward a (category of) person  

• Discrimination (D): Inequitable treatment or impact of policies/practices 

that result in advantages or disadvantages of the affected group’s members

• Bullying (B): An abuse of power or position 

• Deliberate, disrespectful & repeated behavior toward a target to 

undermine, criticize, hurt or humiliate. Unlike harassment or 

discrimination, not subject to legal action. 

• Harassment (H): Any conduct that is unwelcome to the targeted individual 

based on race, color, religion, sex, national origin, age, disability, or genetic 

information

• Includes offensive remarks, sexual or emotional harassment, racism, 

discriminatory language or behaviors, intimidation, or verbal abuse 



BDBH-Background and Significance

• Prevalence: Reported by 25-75% of cardiologists, regardless of 

race/ethnicity, sex or country

• Impact: Negatively affects targets, patient care & healthcare organizations

• Accountability: Addressing BDBH is everyone’s problem!

– Leadership, individuals (BDBH targets, bystanders, upstander)

– Special role of ACC and professional societies

• Requirements for promoting civil behavior & addressing BDBH: 

– Culture of respect (a hallmark of strategic & effective leadership) 

– Dedicated, well-supported, organizational structure

– Subject matter expertise





Additional Resources

Webinars available on www.acc.org/diversity
• Understanding and Recognizing Microaggressions in the LGBTQ+ 

Community

• Building Civility, Respect and Inclusion in the Cardiology Workforce: 

Individual and Institutional Strategies

• Diversity & Equity Among the LGBTQ+ Population: Where Do We 

Stand in the Cardiovascular Community?

http://www.acc.org/diversity


Thank you!
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